
March 23, 2015 

MEMO TO: Certified Instructional, Supervisory, and Administrative Personnel 

FROM: Mr. Michael Thurmond, Superintendent 

REFERENCE: Employment Contract for the 2015-2016 School Year 

On beha lf of the DeKalb County Board of Education, I am proud to offer you an 
employment contract for the 2015-2016 school year. 

With your help, we are stabilizing the District and creating a cultu re of t rust and 
transparency among all stakeholder groups. We are now one step away from fu ll 
accreditation by AdvancED SACs/CASI and our 22 high schools recently earned fu ll 
accreditation from the Georgia Accrediting Commission. 

Last year, the District restored all teacher furlough days and allocated a 1% Cost of Living 
Adjustment (COLA). Additionally, we have continued to build the fund balance with an 
anticipated surplus of over $50 million by June 30, 2015. This year we will continue to 
invest in our teachers and support staff by providing an additional pay raise for the 2015-

2016 school year. 

Your contract is printed with your current annual salary. Upon final adopt ion of the 
FY2016 budget your annual salary will be adjusted to reflect any Board approved 

increases. 

Employees are encouraged to seriously consider the legal impl icat ions associated with 
sign ing an employment contract. A re lease f rom your contract wi ll on ly be conside red 
w ith written documentation based upon contract release stipu lations. Your contract of 

employment is with the District and not a particular school. 

The contract offer is valid for a minimum of ten calendar days from the date of receipt . 

Failure to accept your contract offer by the stated deadline will be considered as a notice 

to terminate your employment with the DeKalb County Board of Education at t he end 

of the current school year. 

Thank you for your outstanding contributions to the DeKalb County School District. 

I encourage you to continue the important work of inspiring and educating ou r 

children. 



I 

)ocuSign Env 10 ·,e ID. 

n t 1 ' m . I. nd nte d i . 0 b 7 and b tv.'e n (h reinafter 
------------~------~----------~~-----

h p .' ) ard o · d 1 a i n (b f ' inaft, r the" . oard" , 

cumn I ehvi r -do h 03/23/2015 and sha~ be con · ide,r d for acceptance 
------------~--------~-

b h .. ,' ~ rint nd n a ld th · . oard onl if ·. igned ... th.c mplo · 104/'02/,2015 
and r turned by ___ ~~---------~ 

r tur th ' -.. d cumnt r qUiF d dat hUb m d a rej,ecti, n 0 he 0 . r 0 mployment or ,e 2015-2016 schoo] year and 

hall ben i rl., ntic 0 th mplo e s d ci ion to re ign hi /her employment withth oard at the end 0 mployee's c rr nt 

c n ac 0 . mplo m n . 

ur ~uan tQ _Jrm) , ondi ions . d al:)re l menl , hereinafter expres ·. ed which are mUi ,ally acknowl dged to be of good and 

SU ' Ii nt considerat'on, th B ard hereby ,agree to lemp]o . the ,_mp'loyee and the mployee hereby accepts a contrac salary for the 
4,4.795 21 20] 5-2016 school y,ear at he sa~,a rat ·· of .. U . Y) bas ·. d upon th ·ork calendar approved or this 

po 't10n b··· the oard. 

Thi . contract · alary may be d · creased ac'cord ng to any deer ase in h ·.·. tate Salary chedule or.an significan -Idecrease in fund ·. 
fromany ' urcedu _. unforeeen ' hortaJlsinr en 0 ' r -nueamounsprojcteda the ·ime' othiscontrac so as to justify a 

ducfon 'n th a _ountor salar"es, at ~s aJs sublet to an adjustmnt up ard or do ard according to the Georgi _ 'Quality 
Basic I duea 'on c, O. .G" 20-2 .. 130, .. t sq., ap licabl . to the classi ~cation and 'pe ofs rvice to which he Employ,ee has bee 
assigned. The Board shall ha no 0 ·lia ti n to mak . up any defi, it beyond .. -ch sum may b come uniformly appl'cable to all 
employe'es 0 the am,e g oup ,cla · .ifiation typ and length 0 . service . . he Board and the ployee agree that the salary s'hall be 
ubjl c to an adjus ment Oon a ro rata basIS for the number of days he -mp]oy,ee does ot work during th scheduled days of duty .. ue 

to lat emp 10 . ment~ t mporary rehef from du ' . b Board ac ion absence . ithout approval non-··' ensated absen e . ith appro at, 
ab -ence hen ther . is no accumulated leave benefit to cover such abence, early separation, or adjustment in official wor schedul · s by 
Board action. Iffe · er than D' . n (20) da_ S of service are rendered under this conra,ct, the dail rate ofpa shall be adju ted to that 01 

a sub titut each r re roactive to th beginning date of,employment u cler thi .· contract. If the mploy e is unable to obtain or maintain 
propr certi Icatlon~ then th mplo 'e s daily rat , 0 pa sha I b adjus, ed to that 0 a substitu teac1er r troac ·ve to th beg'inning 
date of employm nt under thl, contract, or to · e date Ie certifIcate of he Employe b came "nvalid, . hie ever . as more recnt his 
con act i contingent upon th mploy. S CUT' ng and continuing to old a valId, i - leld, highly qual i Id certi teat i ' ued by the 
Pro~ ssional Standards Commission, If, at any time, it is determi ed or e ealed at the Employee' withou or did not ha · e~ a alid 
in-field, . igh Iy qualifi d ,certificate during any po ·on of e contract period, en is contract may be e minat d at the sole discr .'0 

of the Board. In the event the mployee i unabl to old a v id, 'n field, high y qualified c rtlficate, en the eacher mus pro ide, 
written re ignation 0 the 80 rd within three days of the e pira ion of the in-fie d teaching certi cat . Fa'lure of the Employee 0 pro idf 
a wri en re igna ion to the Board w'l be co sidered a breach of professional con uc and this co tract may be t rmin e ,pursua t ( 
O,C,G Ai § 20-2-940, et seq" at the sole discretlo 0 e 0 d. 
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h I led a a Ja s m t a h th n th mpJo 'e JIl [ ach h 
t ch r e ffi eli n t · m in ace d c 

rul du . ti n) an ' mpJ ern, n ati n and 0 for 

at~ i _ i a i n d a a rin ipal r ', ' istan ~ncip] th . annu J a ati n 
I co -da ~th 0, " _A 20-2-210, aUp hcable ruJ ·· of the _,ta ·r 

fth ontrac ar ubjec to th pro ]', ·ns of the . onsti _ ion and th ~a of th 
ti . n d h pr priations hereund r. he mpl y a e to ace, pt h right an 

ul ti , adm 'ni trati ' proc du . ~ and policies of the D, . aJb . 0 ty . chao] i trj~t 
. ard . rg -. Board 0 d cation and the ro . EO al andard mmlS Ion In 

i . r h f l a · '. acted or n '., d, 

urn] In i lng and u d r oath c in orma ion . inc1 _ding In dical informa ion) a t Bard 
to ti~ne p rtainmn _ to th . mplo c mpe ence and fitness tl p rform assigned dutie .' - Th . oard 
at th n - I, . . h ub i to a COlnpt t p ' leal and! r m . ntal ,examina ion by the ph sic ' a . (s) 
ard ' dir _ _ _ fth ' .oard so di t h mplo e to lfIb i to ',.1 ch e amination~ then the oard i 

. aminati . 

. ac . f mpl '_ n_ -hall not b t rmina . db · th mploye without I h written ,consn of the Board. In event 
do s s ek to t _ eth _ r b . 170rma nO' 1 or i]]fu~ fadur or refu al to con inue t ac . Jng 

th i na[ tan ard omm1 Slon, 

. ag e t at the I oar ru t d -I gation.of author-ty to the upenntend nt, hall a .• the 
p iti n to anOi her in order to promot .~ tCi ncy or to ecvl th needs ofth,e Di 'ct. 

Th mpl0 he eb 
, 2015-2016 eon act year . 

n . tra t h . __ n signed with any ther board of education COy ri . g an part-. or all, of 

. ,e in swtuation in hie Ih Di tri t 'n Its sol di '. (on, d m to be an emergency, f shall no termina e 
his co fa t . ithou th v ' Itten consent 0 th ' tit. In th lent tha the inployee trm· a , .s thi . contract wether by forma noti e 

or th ail or r fusal t . n inue to perform assi _ ed duti, s, - itholilt such written consent, th . ~stric rna gi _ no ic . o · u 
inat~on 0 th Professional tandard ommi ·,ion_ . ue to the unc rtainty and imposibility of aocurately stablishing the actual 

damage thahe . istri -, iUs fer as a resul 0 '- ml ~o 's ongf [ term"nation 0 thi a r ·m n " mp~o shall pa. to th 
Dl trict the · urn 0 e · en hundr d and fifty dollars ( 750,OO) .a iquidated damages, . mplo . I e furth r agree that seven hundr d and 
fifty dollar (750 00) i a reasonabl " ti lat 0 th _ actual damao l '. including but not limited to co ts of r -cru' . nt advertising 
pro e· siona dve~opment and in ervle wng pot ntial and 'da ' the Istr 'ct WI-} u er in he e ent of mployl e" wrongful terminatIon 
of thi agreement and agre s that thjs amou ' t may be deducted rom t ie mploy I final aye ' eck or any oth r . nd . owed to the 

m' loyee that are in . trictl posses ion or co trol. Th District, howey r, rther agrees tha iiI no make any deduc io tha - ill 
r uc the p.oyee swag . s below minimum wage requir d by aw. 

In th . nt hat a erm, leave ant, condifo ,agre men!, section, or provision i is Contract shaH b d med in alid or 
unenforceabl this Con -ac shall not terminate or b deemed void or oidab e but shall continu· 11 oree and effi ct and her shall 
b sub . itu ed for uch ·· trick n pro i ion a ike bu legal and nforceabl pro i ion ost n arly accomp ish t . wn e tion 0 th 
Partie' h r to, 

h ' contrac shall become effect' e and be binding on both part'es pon e ecu ion by the p ri tenden and app-oval b the 
Board as provided in 0, G- · . 20-2 21 (a), 

LOW MUS COMPL CCORDA C G ORGACOD S, 

WI , s REO t mplo e and th Board a cw.w......,d thi contrac to du y c d i t nding to be bound 
h reby, 

x ---------------------------------------------ignarure of Employee 

DeKal County oard 0 Educatio 
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